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OFFICE ORDER

Sub: Constitution of Research Board — Reg.

In exercise of powers vested in him by Section 17(2) of NALSAR University
Act, 1998, the Vice-Chancellor has constituted the Research Board consisting
of the following members with effect from January 19, 2021 for a period of one

year:

- 1.
2.

8.

9.
10.

To
All the

Prof. Amita Dhanda, Professor of Law - Chairperson
Prof. Sheela Prasad, Centre for Regional Studies - Member
School of Social Science, University of Hyderabad.

Prof. V. Balakista Reddy, Professor of Law - Member
Prof. G.B. Reddy, Professor of Law - Member
University College of Law, O.U., Hyderabad.

“Prof. K. Vidyullatha Reddy, Professor of Law - Member
Prof. N. Vasanthi, Professor of Law - Member
Prof. Susie Tharu, Formerly Professor of - Member
English Literature & Cultural Studies, EFLU
Hyderabad.

Dr. Pinaki Nandan Pattnaik, Associate - Member
Professor

Dr. Manisha Sethi, Associate Professor - Member

Dr. N. Manohar Reddy, Assistant Professor - Member

; —
ASSISTANT REGISTRAR
(BY ORDER)
Members of the Committee

University established by an Act No. 34 of 1998,



WORKSHOP : FLYING RESEARCH KITES: A JOINT EXPLORATION OF
RESEARCH

In furtherance of its social responsibility as a university, University started this online
program in order to both foster collegiality and provide mentorship. The online
workshops were open to post -~graduate students and doctoral scholars across the
disciplines of law, social sciences and management in the country.

The workshops provided a platform for young scholars to interact with senior scholars
in the country and on the possible issues which merited research in the domain of
their expertise opened up fresh horizons for young scholars. The public mentoring
provided all scholars the opportunity to interact with experts on a level playing field.

The Flying Research Kites Workshop series was started on 26 June, 2021 and the
last workshop was conducted on August 28, 2021. Around 1000 students attended
the workshop. The following workshops were conducted by the experts from June to
August:

Sl.
No. Name of the Expert Title of the Workshop
Prof. Amita Dhanda, NALSAR. Doing Innovative Research in
1. lLaw
Prof. Faizan Mustafa, NALSAR. New Frontiers in Constitutional
2. lLaw Research
Dr. Ravindra Karnena, Lady Sriram, | The Interplay between
3 College, DU. Sociological Imagination and
: Legal Research
Dr. Aniket Alam, IlIT, Hyderabad. 'Innovations in Technology and
4 the Opening Up of New Areas
’ for Legal Research Arch
Prof. Archana Parasher, Macquarie Reimagining Research in
5. | University, Australia. Family Law
Prof. Prabha Kotiswaran, Kings | Gender and Law: New Themes
6. | College, London. and Perspectives
Mr. Jawahar Raja, Advocate, Delhi. Re-envisioning Criminal Law
7. Research
3 Dr. Manisha Sethy, NALSAR. Social Science and Criminal
) Law: Possibiliies of Inter-




disciplinarity

Prof. N. Vasanthi, NALSAR. Reframing Research in Labour
9. Law
Dr. T. Kannan, NALSAR. Recognition, Redistribution, and
10 Social Justice in the Context of
' Caste
11 Prof. Vijaya Nagarajan, Macquarie Researching Corporations
" | University, Australia.
Prof. B.S. Chimni, Jindal Giobal Researching the All Pervasive
12. | University. International Law

13 | Dr. Ravi Nair, South Asian Human | Re-engaging  with Human

Rights Documentation Centre. Rights
14. : Dr. Shilpaa Anand, BITS Pilani, Research Questions in
Hyderabad. Disability and Disability Studies

In order to make these workshops a permanent resource for young scholars, the
university has uploaded the recordings of these workshops on the university
website.

LINKS FOR FLYING RESEARCH KITES WORKSHOP

Researching International Law: Old and New Themes | Prof B S Chimni | Nalsar
University Of Law
https://www.youtube.com/watch?v=KFXXu3kbTZU&t=3s

Flying Research Kites- A Joint Exploration of Research 'Reimagining Research in
Family Law'.
https://www.youtube.com/watch?v=JvaDKrpxL Xs&t=633s

Flying Research Kites - Gender and Law New Themes and Perspective by Prof.
Prabha Kotiswaran
hitps://www.youtube.com/watch?v=emlUEux1s3g&t=1s

Flying Research Kites Workshop-Recognition, Redistribution, and Social Justice
https://www.youtube.com/watch?v=6DaOpbfoxgc&t=14s

Flying Research Kites Workshop_ Reframing Research in Labour Law by Prof N
Vasanthi.
https.//www.youtube.com/watch?v=0zbTUy6L 4r0&t=2s




Flying Research Kites- A Joint Exploration of Research "How to do innovative
research in L.aw”

https://www.youtube.com/watch?v=XQ7ciK0-GIM&t=307s

Flying Research Kites 'New Frontiers in Constitutional Law Research’. Prof.Faizan
Mustafa

hitps://www.youtube.com/watch?v=ViRb5aRa6Dc&t=1s

Flying Research Kites Workshop Researching Corporations by Prof. Vijaya
Nagarajan
https://www.youtube.com/watch?v=2jo7rkiKRe9l

Flying Research Kites Workshop ‘Re-engaging with Human Rights' by Dr.Ravi Nair
https://www.youtube.com/watch?v=CorENakx8nQ&t=1s

Flying Research Kites-‘Innovations in Technology and the Opening Up of New
Areas for Legal Research’
https:/fiwww.youtube.com/watch?v=04RDkx2z07E&t=186s
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LIST OF RESEARCH CENTRES

Name of the Centre

N.C.Banerjee Centre for Intellectual Property Rights Studies

MK Nambyar SAARCLaw Centre for Advanced Legal Studies

Centre for Disability Studies

Centre for Legal Philosophy and Justice Education

Centre for Aerospace & Defence Laws (CADL)

Centre for Tribal and Land Rights (CTLR)

Dr. S.P. Chatterjee Centre for Environmental Law, Climate Change & Policy
Research

Centre for Constitutional Law, Policy and Good Governance

w
©|o| ~NoloislvinalE

Centre for Cyber Laws & Forensic Sciences

—
o

.| Centre for Tax Laws

—
—

.| Centre for Consumer Law

—
N

.| Centre for Management Studies

—_—
W

Centre for Excellence in Economics and Finance

—
S

.| Centre for Criminal Justice Reforms and Research

15.| Centre for Child & Youth Justice

16.| Centre for Interdisciplinary Studies in Law & Civil Society (C-LCS)

17.| Centre for Corporate & Competition Laws

18.| Centre for Commercial Laws & Dispute Resolution

19.| Centre for Animal Rights

20.| Justice B.P. Jeevan Reddy Centre for International Trade and Business Laws

21.| Centre for Law, Entrepreneurship and Action Research




MALSAR University of Law, Hyderabad : Subscribed Legal Databases during 2017-2022

5. No. Title/Details of the Legal Databasc Date of Subscription Links
1 BAR & BENCH 18.08.2016 to till date | htips://library.nalsar.ac.infe-naws-resources/
2 CAMBRIDGE CORE LAW JOURNAL COLLECTION 01.03.2022 to till datle  [https://library.nalsar.ac.infe-resourcas/
3 CASEMINE 26,03.2021 fo till date  |https://library.nalsar.ac.infe-resources/
4 CESIM 06.02.2022 o till date  [https://library.nalsar.ac.infe-resources/
5 DELNET 23.03.2021 1o till date | https://discoveryl.delnet.in/
6 EBSCO 31.03.2021 to till date  [https://library.nalsar.ac.infe-resources/
7 ECONOMIC AND POLITICAL WEEKLY (EPW) 22.10.2021 1o till date | https:/flibrary.nalsar.ac.infe-resources/
8 EMERALD 30.03.2021 to till date  [https://library.nalsar.ac.in/e-resources/
9 Ez PROXY 25.06.2018 to till date  [https://library.nalsar.ac.infe-resources/
10 |FEDGATE (SINGLE SEARCH DISCOVERY SERVICE) 28.05.2018 - 30.03.2021 |htips://library.nalsar.acinfe-resources/
11 |EBC READER {eBOOK DATABASE) 03.08.2019 o till dale  [https://library.nalsar.ac.infe-bock-resources/
12 EDWARD ELGAR ADVANCED INTRODUCTION LAW 25.03.2022 to till date | https://licrary.nalsar.ac.infe-book-resources/
13 [GRAMMARLY 31.12.2021 to till date  [htrps://library.nalsar.ac.infe-resources/
14 |HEIN ONLINE 25.08.2005 to till date | https://library.nalsar.ac.infe-resources/
15 I-LAW 25.03.2021 o till date  [https://library.nalsar.ac.infe-resources/
16 [INDIASTAT 19.03.2021 to till date  |htips:/flisrary.malsar.acinfe-resources/
17 |[JGATE 28.05.2018 - 03.04.2019 |htips:/Hlibrary.nalsar.acinfe-resources/
18 [JSTCOR 22.08.2008 to till date  |htips://lirary.nalsar.ac.infe-resources/
19 [KEN,THE 25.03.2021 1o till date | https://livrary.nalsar.ac.infe-resources/
20 |[KINDLE SUBSCRIPTION {eBook Subscripticn) 25.03.2022 to till date  |https:/flibrary.nalsar.ac.infe-resources/
21 |KNIMBUS ONLINE PVT. 30.03.2022 to till date  [https://nalsar.knimbus.com/user#/home
22 |LEGITQUEST 31.03.2020 to till date  |https://library.nalsar.ac.infe-resources/
23 LEXIS ADVANCE INDIA 17.03.2009 1o till date | https:/flibrary.nalsar.ac.in/e-resources/
24 [LEXIS KNOWLEDGE {eBOOK DATABASE) 31.12.2021 to till dato | https://library.nalsar.ac.infe-book-resources/
25  |LIVE LAW 11.03.2020 to till date  [https://library.nalsar.ac.in/e-resources/
26 |MAGZTER/EDZTER 23.03.2021 - 22.03.2022 |https://library.nalsar.ac.infe-news-resources/
27 IMANUPATRA 03,02,2005 to till date  |hitps://library.nalsar.acin/e-resources/
28 IMORNING CONTEXT, THE 23.03.2021 to till date | httpsy//library.nalsar.ac.infe-rasources)
29 [OUP JOURNALS LAW COLLECTION 01.03.2022 to till dale | https://library.nalsar.ac.in/e-resources/
30 (PROQUEST (ABl) 02.03.2017 - 02.05.2019 [https://library.nalsar.ac.infe-resources/
31  (PROQUEST(eBOOK DATABASE) 31.03.2020 1o till date  |hiips://library.nalsar.ac.infe-book-resources/
32 1SCC ONLINE 12.06.2006 1o till date  |https://library.nalsar.ac.infe-resourcesf
33 |TAXMAN 15.04.2015 1o till date | https://library.nalsar.ac./n/e-resources/
34 |WEST LAW 08.02.2004 to till date  [https://library.nalsar.ac.in/e-resources/
35  [WOLTER KLUWER ARBITRATION LAW 19.03.2013 1o tll date  |hetps:fflibrary.nalsar.acin/e-resourees)
36 |WOLTER KLUWER DIGITAL BOOK FFLATFORM 13.03.2021 10 tll date  |https://library.nalsar.ac.infe-book-resources/
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EXTRACT FROM THE MINUTES OF THE 62" MEETING OF THE
EXECUTIVE COUNCIL HELD ON MARCH 24, 2018

Item No. 20

NALSAR Faculty Incentive Scheme

The Executive Council approved the NALSAR Faculty Incentive Scheme as
given in the agenda for implementation with effect from April 1, 2018 as
recommended by the Academic Council and the Finance Committee. The
Council appreciated the Vice-Chancellor for this innovative initiative which will

eventually help the University in getting international accreditation.



NALSAR FACULTY INCENTIVE SCHEME (NFiS)
Faculty members at NALSAR are primarily engaged in four types of activities:

Teaching

Research

Administration (institution building activities of the University)
Training & Consultancy services

Each of these activities is important in fulfilling the mission.and vision of the institute.

With regards to teaching, NALSAR has already drafted and implemented the faculty
workload policy. Similarly, for administrative duties in addition to the teaching load
assigned to faculty, sub-section Xlll/Reg./1 (b) (c) & (d) of the NALSAR Financial
Regulation state the honorarium due for such additional responsibilities. Such
incentives motivate faculty members {o render their services in the best possible
manner and in the best interest of the university. NALSAR faculty in also incentivized
through Chapter XIV to engage in research projects, consulting services and
conducting sponsored programs like training, seminars and conferences.

Institutes of higher learning like NALSAR are expected to create and disseminate new
knowledge. Teaching and research are complementary and mutually supportive.
There is a correlation between the two because the attitudes, values and
competencies that lead fo excellence in research (dedication, hard work, imagination,
originality and critical analysis) also lead to excellence in other spheres of academic
activity. Research publications are integral part of institutional reputation like national
& international rankings, accreditation from NAAC etc. Such publications are crucial
for NALSAR's growth, visibility, brand equity and relevance in the outside world. To
facilitate a culture a research at NALSAR, it is proposed that we introduce the following
in the 20t year of the university:

a. Facuity (tenured or contractual) shall be eligible to receive a book grant of Rs.
10,000/- on completion of 3 years of service at NALSAR. The same shall be
available only once after the completion of every 3 years. Faculty can indicate
the books that they want to the university library and the university through the
library shall procure the books. The grant shall, under no circumstance, be
transferred to personal accounts of any faculty.

b. NALSAR shall incentivize research publications in a defined category. For the
purpose of selection of journals, SClmago journal ranking score is used. Based
on the SJR score, we have developed a NALSAR Journal Category. The
SClmago Journal & Country Rank is a portal that includes the journals and
country scientific indicators developed from the information contained in the
Scopus® database. It ranks a total of 28606 journals published globally
including 457 Indian Journals and 524 Law journals.

The platform provides various indicators that can be used to assess and

. analyze scientific domains. Journals can be compared or analyzed separately.
Country rankings may aiso be compared or analyzed separately. Journals can
be grouped by subject area (27 major thematic areas), subject category (313
specific subject categories) or by country. Citation data is drawn from over
28,500 titles from more than 5,000 international publishers and country
performance metrics from 239 countries worldwide.



This platform takes its name from the SCimago Journal Rank (SJR) indicator
(PDF), developed by SCimago from the widely known algorithm Google
PageRank™. This indicator shows the visibility of the journals contained in the
Scopus® database from 1996.

In this regard, the following journal categorization is proposed:
Table 1: NALSAR Journal categorization for Incentive claims

NALSAR Journal Category SJR score*
A** 2 or above

A* 1.999 - 1.0

A 0.999 - 0.5

B 0.499 — 0.25

C 0.249 -0.16

D 0.159 - 0.12

E 0.119 — 0.1

Based on the NALSAR Journal Categories, the following academic and financial
incentive scheme is proposed for consideration:

ACADEMIC INCENTIVE SCHEME

If a faculty publishes in 6 D category/5 C Category/4 B category/3 A Category/2 A*
Category/1 A** Category journals in the capacity of 15t author within a period of 2

years, then the following academic incentive may apply, subject to institutional
interests:

a. 1 non-teaching semester/term to pursue research interests

b. Facilitating 1 semester/term “scholar-in-residence” at international partner
universities

c. Award for ‘Excellence in Research'’ to the best faculty based on publications in
NALSAR ranked select journals.

FINANCIAL INCENTIVE SCHEME
Table 2: Authorship Structure for the claim of financial incentive

SN Authorship Incentive Claim

1 Sole author 100 %

2 Joint authorship between NALSAR faculty members

a | Between two NALSAR faculty members | First author 60%; second author
40%




members

b | Between three or more NALSAR faculty

First author 40%; balance to be
divided equally by number of author

3 Joint authorship with outside faculty members/Ph.D scholars/Research

Associates
a | NALSAR faculty as first author 60%
b | NALSAR faculty as second author 40%

Table 3: Incentive Scheme Journal Publications

NALSAR Ranking SJR score Incentive (in Rs.)
A** 2 or above 200000
A* 1.999 — 1.0 150000
A 0.999-0.5 100000
B 0.499 - 0.25 75000
C 0.249 - 0.16 50000
D 0.159-0.12 25000
E 0.119-0.1 0
Notes:

1. Claim should be in accordance to the AlS provided above at Table 2.
2. Individual faculty members can claim incentives once in journals ranked as C
& D, twice for publications in journals ranked as B and for any number of
publications in journals ranked as A, A* and A** in one academic year.
3. Submission of request for incentive must be furnished along with a copy of the

published article and the proof of current SUR score.

Table 4: Incentive Scheme for Other Scholarly Publications

SN | Other Scholarly Publications

Incentive
Rs.)

(in

1 Scholarly Book/Text Book published by reputed publisher
with an established peer review system (conference 100000
proceedings not included)

2 Edited book published by reputed publishers with an
established peer review system (conference proceedings 50000

not included)




Book chapter/monograph in a scholarly book, published by

reputed publishers with a well-established peer review 25000

system

Notes:

1.
2

Claim should be in accordance to the AIS provided above at Table 2.

Incentive can be availed only when no monetary incentive is paid by the
publisher. A certificate to the extent must be submitted duly sent by the

publisher to the university.

Individual faculty members can claim incentives only once for publications in

one academic year.

Reputed publishers include Taylor & Francis, Wolters Kluver, Edwards Elgar
Publishing, Springer, Rutledge, Sweet & Maxwell, Butterworth, Hart Publishing,
West Publishing, John Wiley & Sons, Penguin, Oxford University Press,
Cambridge University Press, Elsevier Science, Earth Scan, |Gl Global,
Columbia University Press, World Bank, UN Publications, Sage, Taxman, IL],

Lexis-Nexis efc.

Faculty Exchange Programme:

a)

b)

Full-time Faculty Members (Contractual / Tenure) after completion of
every three years of service at NALSAR may be considered for
Faculty Exchange Programme at reputed Foreign Universities for
undertaking teaching / research during the vacation period at
NALSAR, which may be extended for one additional month. The
University may consider a maximum of three faculty members during
one academic year for this Exchange Programme.

The University may consider grant of financial aid for the Air Fare in
Economy Class and amount equivalent to USD 3000 for the said
Faculty Exchange Programme. The said financial aid will be
proportionately reduced based on the funding by the Host
Institution(s). The Faculty Member should submit all the relevant bills
and receipts to claim this grant.

The Faculty Members undertaking researches during the Exchange
Programme are required to submit a detailed report on their research
work on their return within one month and the said research work
should lead to publication of an article in the journals ranked by the
SClmago/ Scopus / Web of Science and / or submission of Ph.D.
thesis.

The leave for the period of the Exchange Programme will be with full
pay and allowances and is subject to a condition that he / she will
serve the University for a period of two years after re-joining the
University. In case the faculty member leaves the University within
two years, she/he will have to return the entire amount.
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EXTRACT FROM NALSAR SERVICE REGULATIONS

CHAPTER-VI
LEAVE RULES

Vl.1.3. Sabbatical Leave:

VI 1.3.1. Permanent whole-time teachers of the university who have completed
seven years of service as Associate Professor or Professor may be granted sabbaticatl
leave to undertake study or research or other academic pursuit solely for the object of
increasing their proficiency and usefulness to the university and higher education
system. .

Vi 1.3.2. The duration of leave shall not exceed one year at a time and two years
in the entire career of a teacher.

VI 1.3.3. A teacher, who has availed himself/herself of full study leave of three
years, would not be entitled to sabbatical leave,

Provided further that sabbatical leave shall not be granted until after the expiry of five
years from the date of the teacher's return from previous study leave or any other kind
of training programme of duration one year or more.

VI 1.3.4. A teacher shall, during the period sabbatical leave, be paid full pay and
allowances (subject to the prescribed conditions being fulfilled) at the rates applicable
to him/her immediately prior to his/her proceeding on sabbatical leave.

VI 1.3.5. Ateacher on sabbatical leave not take up, during the period of that leave,
any regular appointment under another organization in India or abroad. He/she may,
however, be allowed to accept a fellowship or a research schoelarship or ad hoc
teaching and research assignment with honorarium or any other form of assistance,
other than regular employment in an institution of advanced studies, provided that in
such cases the Executive Council may, if it so desires, sanction sabbatical leave on
reduced pay and allowances.

VI 1.3.6. During the period sabbatical leave, the teacher shall be allowed to draw
the increment on the due date. The period of leave shall also court as service for
purposes of pension/contributory provident fund; provided that the teacher rejoins the
university on the expiry of histher leave.

VI 1.3.7. The leave may be granted only when university can afford absence of
the concerned teacher from the University.

Page 1 of 2
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Vi. 1.10. Extraordinary Leave

VI 1.10.1. A permanent teacher may be granted extraordinary leave when:

V1. 1.10.1.1. No other leave is admissible; or-

V1. 1.10.1.2. Other leave is admissible and the teacher applies in writing for the grant
of extraordinary leave

VI 1.10.2. Extraordinary leave shall always be without pay and allowances.
Extraordinary leave shall not count for increment except in the following cases:

V1. 1.10.2.1. Leave taken on the basis of medical certificates;

V. 1.10.2.2. Cases where the Vice-Chancellor is satisfied that the leave was taken
due to causes beyond the control of the teacher, such as inability to join or rejoin duty
due to civil commotion or a natural calamity, provided the teacher has no other kind of
leave fo his credit;

VI . 1.10.2.3. {Leave taken for pursuing studies for improvement of their academic
standards.}

VI.1.10.2.4. Leave granted to accept an invitation to a teaching post or fellowship or
research-cum-teaching post or on assignment for technical or academic work of
importance.

{Provided that the Extraordinary Leave under VI.1.10.2.3. and VI1.1,10.2 4, for a period

of one year can be sanctioned by the authority subject to an undertaking by the
concerned Faculty Member that he / she will serve the University for a continuous
period of one year from the date of his / her resuming duty on expiry of the
Extraordinary Leave. If the leave is sanctioned for more than one year, then the Faculty
Member should give an undertaking that he / she will serve the University for a
continuous period of three years from the date of his / her resuming duty on expiry of
the Extraordinary Leave.}

VI 1.10.3.  {Extraordinary leave may be combined with any other leave except
casual and special casual leave, provided that the total period of continuous absence
from duty on leave (including periods of vacation when such vacation is taken in
conjunction with leave) shall not exceed five years in the full working life of the
individual. .

The permanent Faculty Members should complete atieast three years of service at
NALSAR for grant of Extraordinary Leave. The permanent Faculty Members of the
University who have completed a minimum of six years’ of service at NALSAR may be
granted three years' Extraordinary Leave and for those who have completed ten years'’
of service may be granted five years’ of Extraordinary Leave. in any case, the
Extraordinary Leave may be granted for a period of three years initially which may be
extended for further period of one year at a time upto a maximum of five years.}

VI 1.10.4.  The authority empowered to grant leave may commute retrospectively
periods of absence without leave into extraordinary leave.

VI 1.10.5. The leave may be granted only when university can afford absence of
the concerned téacher from the University.

Page 2 of'2



Memorandum of Understanding between
Government of Telangana and NALSAR University of Law

Cope W@})

The Memorandum of Understanding (MoU) has been entered into on gih September 2014,

at Hyderabad between

1. Government of Telangana (state government or government)

2. NALSAR University of Law (NALSAR)

The state government is committed to develop the city of Hyderabad as a top notch
technology destination. As part of this effort, the government is setting up a world class
incubator, called T-Hub, to promote the start-up ecosystem in the state. The government is
looking to collaborate with industry and premier educational institutes in the region to set
up this incubator.

The parties have agreed to collaborate in setting up the T-Hub, which will be the
pioneering centre for start-up and entrepreneurship activities in the country. It is proposéd
that T-Hub will come into existence over 2 phases.

Towards this end, the parties have agreed to enter into this Memor'andum of
Understanding (MoU) to define the nature of their co-operation:

1. NALSAR s‘hall provide all necessary support for the drafting, lfiling and
protecting created/used intellectual property rights of the incubatees of T-Hub
whenever deemed necessary.

2. NALSAR shall help in r}laking Hyderabad IPR capital of India and taking all the
necessary steps to achieve this goal by facilitating alliances with reputed
national and global institutes of Intellectual Property Law. It shall advise the
government on policy formulations to create a conducive legal environment for
the start-ups.

3. NALSAR shall extend all possible assistance to T- Hub and its incubates to
identify and formaiize geographic indications, industrial designs and.

trademarks that can have and will need legal protection in order to add value

th en used by start-ups for commercial purposes.



N\

3

10.

11.

NALSAR shall establish the “LEARNING CENTRE FOR TECH BASED
START-UPS” supported by the Government of Telengana to facilitate cutting
edge research in all the relevant areas of law relevant to start-ups. The centre

in addition to research and training would organize global conferences,
seminars, deliberations by eminent global and national business leaders
regarding  technology licencing, technology transfer, technology
commercialization, incubation facilities, start-ups, and the law thereof.

NALSAR in collaboration with the Government shall especially facilitate
intensive training of the incubatees of T- Hub in areas of drafting of confracts,
lease agreements, company formation, company registration, industrial laws,
taxation laws etc.

NALSAR shall also endeavour to draft various teaching modules involving
legal inputs that can be used for training entrepreneurs at T-Hub and other
satellite centres involved in facilitating tech based start-ups.

NALSAR shall facilitate the formation of law based start — ups at T ~ Hub
which shall provide in- house legal solutions to the start-ups.

NALSAR in collaboration with the Government shall especially work towards
creating a conducive business and legal environment for nurturing university

spinbffs, a potential that has not been explored yet.

NALSAR shall provide guidance to the incubatees of T — Hub in areas of
corporate governance and CSR.

NALSAR shall enlist the support of key faculty in the areas of law,
entrepreneurship and marketing to create an enabling ecosystem for the T-Hub
and its incubatees.

NALSAR in collaboration with the Government shall jointly organize special
events like ‘techno-preneur summit’ to showcase the spirit of tech based

repreneurs,

T



12. NALSAR will also help to mentor, coach and counsel starf-ups in T-Hub during
the pre-seed, seed and the early stages of the incubates.

13. NALSAR shall endeavour to provide student interns for T-Hub incubator and the
incubatee start-ups. NALSAR would also enlist the support of its alumni for the T-

Hub incubator. .

14, NALSAR’s students, alumni and staff will have special access to T-Hub and its

events

This MoU will be followed by a more detailed agreement specifying the roles and

responsibilities for both the parties within the next 90 days.

-

For GOVERNMENT OF TELANGANA For NALS UNIVERSITY OF LAW
Signature: © u/—twwk K/YL Signature:
MysTAF A
~ Name: Name: TRof. Faipan B
Designation: Go VT 0F Designation: Ve -C/‘W"-uwl
TELAW LV

Date: Qfl‘t/‘wl‘f - Date: - A 4] 2014

(k) Seal: Seal:



